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Description:
This longitudinal investigation will provide a portrait of the workforce caring for children within different sectors of the child care industry in Alameda County, in northern California and follow this workforce over a several-year period, to understand who remains in or moves out of child care employment.  Most of our information about the child care workforce focuses on those providing care in child care centers, leaving large gaps in our knowledge about home-based caregivers’ demographic profiles, qualifications and working conditions. Through a multi-sector analysis that includes informal, license-exempt, and regulated home-based providers, as well as center-based workers, the study seeks to understand what types of professional and financial supports enable child care workers in different settings to provide high-quality care over time, while also providing sufficiently for their own economic well-being.  By collecting data on which community resources providers are availing themselves of, the study hopes to gain important information about the penetration of various initiatives into the child care provider community.

Major Research Questions

1. Who works in the various sectors of the child care (unregulated in-home care, and regulated in-home and center-based care), and how do the providers in different sectors vary with respect to age, ethnicity, language, and citizenship status; their education and training; motivations and career expectations for working with children; pathways into child care employment (e.g., professional preparation and job history), their level of social support and stress, and own family circumstances?

2. How do the conditions of child care employment vary within and among sectors, and to what extent do different sectors offer self-sustaining employment and work environments that support high-quality services for children and families from different economic and cultural backgrounds?

3. What are the career pathways of the child care workforce?  Specifically, who stays and leaves child care jobs and who accesses better employment in child care over time?  To what extent do community-level supports for professional development reach providers in various sectors, and what difference do they make for their employment and the quality of care provided?

Research and Evaluation Design

This study is designed to follow the trajectories of child care workers within and out of child care employment over a period of three years, two of which are covered by this grant.  Alameda County was selected as the study site because it offers a wide range of professional resources and supports to people who care for young children.  The sample includes 60 home-based child care providers, 20 serving low-income, subsidized children; 20 serving low-income, non-subsidized children; and 20 serving middle-income children. It also includes case studies of 12 informal providers serving these different income groups.  With funding from the A. L. Mailman Family Foundation, Inc., data are also being collected on 120 center-based providers, categorized by subsidy status of their center and the income level of the census tract in which it is located.  Several levels of measurement are involved for home-based and center staff, utilizing observational, interview, and survey instruments: 1) Measurement of the quality of care provided by the child care providers and teachers to the child or children in their care; 2) Measurement of the program or setting quality; and 3) Measurement of community-level influences on the child care workforce and the quality of available child care.  In addition, administrative lists of license-exempt, subsidized home providers in the county will be used to calculate turnover and stability rates among this population of caregivers.  Further interviews with community agencies involved in working with the informal provider community will be conducted to extend our understanding of the characteristics and needs of this sector of the child care workforce.  Data analyses will involve four stages:  data reduction, descriptive analyses, model testing, and policy analysis.  Data analyses conducted after first-year data collection will be elaborated using longitudinal analysis at the end of years two and three.  

Selected Publications and Findings

First reports of findings will be compiled in the fall of 2001.
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